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Determining Your Board Culture




Reexamine

Update

Examine & Update Core Documents

TEXAS ASSOCIATION OF MUSEUMS

CONSTITUTION
of the
TEXAS ASSOCIATION OF MUSEUMS, Inc.

ARTICLE 1
Name

Section 1. The name of this organization shall be the Texas Association of Museums (Association), incorporated

January 25, 1975, and recogniz >mpt under section 501 (c)(3) of the Internal Revenue Code ina

determination letter issued in August 1977.
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Kvolving Board
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Questions
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